St Mary'’s College, Thrissur

Employer Feedback on Curriculum 2022-23

The feedback was collected department-wise from employers of passed-out students who
were placed in various firms. The consolidated feedbacks were analysed by IQAC using
Likert Scale. The satisfaction index was classified into five heads 0-20, 20-40, 40-60, 60-
80 and 80-100.
Respondent Group — Employers of UG and PG passed out students
Number of respondents - UG -16

PG -10

Feedback Analysis PG

Feedback Analysis UG
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] Communication Skills and Soft Skills

2 Planning and organizing Skills

3 Relevance of Curriculum for employability and practical applicability
4 Innovativeness and creative thinking

5 Skill orientation

6 Technical knowledge/skills

7 Leadership skills and team spirit

8 Social skills

The results were discussed in IQAC meeting held on 17/06/2022 and were presented in the
College Council meeting dated 11/07/2022.

Consolidated Report of IQAC and College Council

To increase the employability quotient,-apart from curriculum many internships, projects,
hands-on training, and workshops could be provided.

Job skills could be improved by including more industrial and research collaborations and
industrial visits that help to acquire more knowledge in their related field of study.

The addition of more skill and certificate courses could be focused on enhancing the
competence of students.

More start-up and entrepreneurship-related classes, fests, and workshops could be focused
on enhancing innovative ideas among students.

Career- guidance and placement programs could be conducted for students to identify

more career options and opportunities.

’ WO PRINCIPAL-IN-CHARGE

ST. MARY'S COLLEGE

( - Resaccredited by NAAC
THRISSUR-680 020

at'A+' Grade



